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INTRODUCTION 
 



SOCIAL WORK POLICY ON NON-DISCRIMINATION 
 

The Department of Social Work admits and conducts all aspects of the educational program 



SOCIAL WORK COMPETENCIES 
 

1. Demonstrate Ethical and Professional Behavior  
 
2. Advance Human Rights and Social, Racial, Economic, and Environmental  

Justice. 
 

3. Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice. 
 

4. Engage in Practice-Informed Research and Research-Informed Practice. 
 

5. Engage in Policy Practice.  
 

6. Engage with Individuals, Families, Groups, Organizations, and  
Communities. 

 
7. Assess Individuals, Families, Groups, Organizations, and Communities. 

 
8. Intervene with Individuals, Families, Groups, Organizations, and 
Communities. 

 
9. Evaluate Practice with Individuals, Families Groups, Organizations, and 
Communities.  

 
DEFINITION OF GENERALIST SOCIAL WORK PRACTICE 

Entry level professional work/employment in social work is generalist practice. Generalist social 

work practitioners work with individuals, families, groups, communities and organizations in a 

variety of social work and host settings. The generalist practitioner views clients and client 

systems from a strengths perspective in order to recognize, support and build upon the 

capabilities of all human beings. They use a professional problem-solving process to engage, 

assess, broker services, advocate, counsel, educate, and organize with and on behalf of client 

and client systems. In addition, generalist practitioners engage in community and organizational 



development. Finally, generalist practitioners evaluate service outcomes in order to continually 

improve the provision and quality of services most appropriate to client needs.  

DEPARTMENT OF SOCIAL WORK ADMISSION POLICY AND PROCEDURES 
 
Upon admission to Detroit Mercy, any student may request pre-social work status by  
 
submitting a Declaration of Major form to the Registrar's office. However, to gain  
 
formal admission to the social work major, the student must: 
 

1. Have completed the University English competencies requirements (ENL 1310 or 

equivalent). 

2. Have a cumulative GPA of 2.00 or better. 

3. Submit a Social Work Program application, typed 1-2 page Personal Statement, and one 

personally signed (computer generated signature is unacceptable) letter of reference to 

the Chair of the Department (or his/her designee). 

4. Complete an interview with the Department Chairperson or their designee (as needed). 

 
Once the above requirements have been met and if there are no issues regarding the student’s 

application, the student will be admitted to the BSW degree program. If there are any questions 

raised based on the student application and/or academic performance, the student may be 

required to meet with the Department Chairperson for an interview. Based on the interview, 

the Chairperson may make the final decision on the student and as needed, the social work 

faculty may be involved in the final acceptance or non-acceptance decision. In the case where a 

student is denied admission to the program, the student will receive a formal written 

acceptance, denial or conditional acceptance via email. A student who is not satisfied with the 

decision made by faculty may grieve the decision through the standard College grievance 

procedure. 



Dismissal Policies and Procedures 

Policy on Academic Termination/Dismissal from the BSW Program 

A BSW student will automatically be terminated from the BSW program upon receipt of two grades of 
“C-” in BSW courses or following unsuccessful completion of Academic Probation. A student who has 
been terminated from the BSW program will not be eligible to enroll in future BSW program courses. A 



ACADEMIC PERFORMANCE REVIEW  
Guidelines for Retention and Termination 

 
Social work education has the responsibility of assuring competence of people who enter the 

social work profession. Consequently, programs sometimes find it necessary to assess and 

reassess a student's readiness or suitability for a career in social work. To fulfill its obligation, 

the social work faculty has outlined the following policies and procedures that govern how to 

handle issues associated with retention and termination when a concern is raised about a 

student's performance. Students who breach the Program's Academic Performance Standards 

may be subject to performance review. Below is a list of possible issues that could result in an 

academic performance review.  

�x The student fails to demonstrate professional responsibility of meeting the 
objectives of the program and fulfilling all program requirements. 

 
�x The student performs at levels of C- and below in course and/or field work. 
 
�x The student breaches the standards for academic conduct, including but not limited 

to plagiarism, giving, or falsifying any academic documents or materials, cheating, 
and the giving or receiving of unauthorized aid in tests, exams or other assigned 
school work projects. 

 
�x The student is excessively absent from class, as defined in the instructors' syllabus. 
 
�x The student is consistently irresponsible in meeting classroom and program 

requirements (e.g., tardiness, absences on exam days, late assignments). 
 
�x The student does not engage in ethical behavior as described in the NASW Code of 

Ethics. 
 
�x The student is found to be in serious violation of Detroit Mercy Student Disciplinary 

Rules. 
 
�x The student is convicted of a violent crime or other felony. 
 



�x 



the committee are expected to observe the confidential nature of the information made 

available to them.  

PROCEDURES AND PROCESS 
 

A review meeting should be scheduled as soon as possible following the development of a 

concern or complaint. The chair will notify the student, the complainant, and the committee of 

the meeting time and place, as well as the nature of the problem to be discussed. 

Attendance at the review meeting will be governed in the following manner: 
 

�x The student whose performance will be reviewed is expected to attend the 
performance review meeting. If the student has been notified but refuses to attend, 
the review will be conducted in his/her absence. The student may remain in the 









�9 Refrains from illegal drug use and demonstrates behavior that is consistent with Detroit 

Mercy’s Student Standards on Drugs and Alcohol. 

 
Critical Thinking and Problem-Solving Abilities Standard:  Individual reasoning reflects a 
comprehensive analysis that distinguishes fact from inference, conclusions that are 
grounded in relevant data, information, and evidence.  
 
Essential Student Behavior: 
 

�9 The student will demonstrate the ability to identify ways in which biological, 

psychological, developmental, spiritual, socioeconomic, and environmental factors 

may affect an individual, family or groups of various sizes. 

 
Communication Skills Standard:  All verbal, nonverbal, and written communication 
exchanges are in accordance with professional standards. 
 
Essential Student Behavior: 



STUDENTS IN ACADEMIC DIFFICULTY 
 
Students whose cumulative grade point average is below a 2.0, may not enter social work 

courses and may not be admitted to the program. Social work students who are in the social 

work curriculum whose cumulative grade point average falls below 2.0 have one semester to 

bring their grade point above 2.0.  If the student does not bring up their grade point to at least 

a 2.0 during the next semester then they will not be allowed in any further social work courses 

until their academic work is satisfactory (2.0 or better). 

All social work students are subject to the academic probation process utilized by the College of 

Humanities, Arts & Social Sciences. 

 



CURRICULUM 
 
Courses 
 
The academic and fieldwork components of the Department of Social Work are designed to 

prepare the student for beginning level generalist practice as a BSW.  The purpose is to prepare 

students for beginning generalist practice with individual, families, small groups, organizations, 

and communities. 

Since many of our students are non-traditional, older students with a wealth of life experiences 

we have attempted to develop a curriculum, which would expand on life experience with a 

liberal arts foundation and then a series of social work preparation courses.  Our courses 

provide content on social work values and ethics, diversity, population at risk, social and 

economic justice: and include an emphasis on people of color, women, and those who live with 

disabilities in all our five (5) professional foundation areas: 

 
Human Behavior and the Social Environment 
Social Justice Issues & Policies 
Social Work Practice 
Research 
Field Education 
 
The social work curriculum is comprised of 15 required social work courses and 7 required 

supportive courses.  Included in the 15 major course requirements are two 5-credit courses in 

Field Education.  Please consult the Field Instruction Handbook for a complete description of 

the field component in our program. 

 

 

 



College of Humanities, Arts & Social Sciences 
Core Curriculum Requirements 

 
Communication Skills: 
 
Knowledge/Communications Skills (6 credit hours) 
 
Written Communication: Writing Proficiency (ENL 1310 or equivalent) 
Oral Communication: Speech (CST 1010) 
 
Mathematical/Statistical Knowledge 
 



Ethics and Social Responsibility 
 
Ethics (3 credit hours)  
 



SOCIAL WORK SUPPORTIVE COURSE REQUIREMENTS  
 
        Writing Proficiency - ENL 1310   
                                 Introduction to Psychology - PYC 1000 
                                 Introduction to Sociology - SOC 1000 
                                 Introduction to Political Science - POL 1000 
                                 



 
SWK 4710 - Social Work Seminar I -2 credit hours 
                (Must be taken simultaneously with SWK 4700 and SWK 4000) 
 
SWK 4750 - Field Instruction II - 5 credit hours 
                (Pre-requisite SWK 4700) 
 
SWK 4760 - Social Work Seminar II - 2 credit hours 
               (Must be taken simultaneously with SWK 4750 and SWK 4010) 

SWK 4999 – Social Work Ethics and Digital Advocacy - 3 credit hours                         

 FIELD EDUCATION  

Juniors must make an application for field placement prior to February 28th, if they are 

anticipating field placement in the subsequent Fall semester. An application for Field Internship 

is to be obtained from the coordinator of field instruction.  Field Internship occurs during the 

student's last year in the BSW program. Field Education is a significant part of student’s 

education for professional practice and is specifically designed to run concurrently with practice 

and seminar courses.  The social work program has a wide array of human services agencies 

that are used as field placement sites.  Students are required to successfully complete 400 

hours in the field placement.  The first 200 hours must be completed during Fall semester under 

SWK 4700 (5 credits), and the second 200 hours must be completed Winter semester under 

SWK 4710 (5 credits).  

Students are required to spend 16 hours per week for two semesters (minimum 400 hours) in a 

human service agency where they are supervised by a qualified social worker. The personal 

interests of the student will be considered but placement will be based on the availability of 

appropriate social work supervision and agency conformity with the BSW program 

requirements. 



DEPARTMENT OF SOCIAL WORK 
PROFESSIONAL EXPECTATIONS FOR STUDENT BEHAVIOR 

 
The University of Detroit Mercy Social Work program is designed to ensure that individuals who 
graduate from the program meet the requirements of an undergraduate level social worker. 
Attention to the standards is paid by faculty, advisors, field agency staff and other people who 
interact with the student during the course of their academic program. Students are 
responsible for familiarizing themselves with the Social Work Student Handbook and the 
University of Detroit Mercy Student Handbook. 
 
Behavior: 
 
Interactions address with the faculty, administrators, staff, agency personnel, client/consumers, 
and other students and in accordance with the missions of the social work program and the 
University of Detroit Mercy and the goals and standards of the Department of Social Work, the 
NASW Code of Ethics, including commitment to social justice, client self-determination, 
integrity, human dignity, and human diversity, the University of Detroit Mercy Code of Conduct 



Appropriate Use of Channels of Communication: 
 
Students communicate using the appropriate channels of communication i.e. faculty advisor, 
classroom instructor, administrators, field instructors and procedures to address concerns as 
outlined in the Handbook, understanding the importance of communicating directly with the 
involved personnel and through the appropriate process. 
 
Professionally Appropriate Presentation of Oneself: 
 
The student will be aware of the importance and attend to issues of professionally appropriate 
dress and personal hygiene in one’s course of work and field agency, understanding and 
conducting oneself in a professional way within the social media context. 
 
Consequences: 
 
Failure to act in accordance with these standards may result in suspension or termination from 
the social work program at the University of Detroit Mercy if the faculty determine that the 
student’s behavior has constituted a significant violation or pattern of violations of the NASW 
Code of Ethics, program or institutional policies. In addition, if a student has been found guilty 
of a University policy or community standards is subject to suspension or termination. 
 
 
 
*Adapted from the Boston University School of Social Work and Florida Atlantic School of Social 
Work 



GRADING 

Field Placements are graded on the standard University scale A through F, as well as all social 

work courses. In addition, any courses in which a student receives less than a C will need to be 

repeated. In fieldwork, the field instructor recommends a grade, but the Faculty is the one who 

submits the final grade.  



UNIVERSITY OF DETROIT MERCY 
DEPARTMENT OF SOCIAL WORK 

4 -YEAR CURRICULUM PLAN 
(SAMPLE) 

 
 

Freshman Year - Term I Credits 
Core Curriculum (A1) - Fundamentals of Speech (CST 1010)  3 
Supportive SWK (C2) - Introduction to Sociology (SOC 1000)  3 
Core Curriculum (B1) - Math 1010  3 
Core Curriculum (A2) - English 1310  3 
 12 
 

Term II  
Core Curriculum (C1) – Physical Science  3 
Core Curriculum (D1) – Introduction to Philosophy   3 
Core Curriculum (E1) – Historical Experienc
0 Tc 5tion to 3 





BSW Full Time Accelerated Scheduling Transfer (FAST) Option 
Community College Students 
 
 

Summer I (Module 1)   Summer II (Module 2) 



ACADEMIC ADVISING INFORMATION 
 
Upon admission to the University, the Department Chairperson or his/her designee should 

meet with all new pre-social work majors. The chair/faculty member will provide an orientation 

to the program, develop a project schedule of courses, and ensure that any transferring credits 

are evaluated to complete the student’s file. The student will then be assigned to a regular 

advisor/faculty from the social work program who will assist them with registering for classes 

each semester and serve as a liaison for any academic problems. 

 
UNIVERSITY OF DETROIT MERCY STUDENT SOCIAL WORK ASSOCIATION (SSWA) 

 



SOCIAL WORK TEACHING FACULTY 
 

Janet Joiner 
joinerjm@udmercy.edu 
PH: (313) 993-1038 / Office: 313 Briggs Building 

Janet M. Joiner, Ph.D., is chair and assistant professor in the Social Work Department. She holds 
a doctorate from Wayne State University in Educational Leadership & Policy Studies. She 
completed Master of Social Work and Bachelor of Social Work degrees from Western Michigan 
University. Joiner has over 30 years macro/clinical experience in higher education including 
service as Dean of Human Services, Criminal Justice and Early Childhood Education at Baker 
College of Clinton Township, Assistant Dean for Student Affairs in the Wayne State University 
School of Social Work, and Clinical Social Worker with Oakland University. In January 2020, 
Joiner was appointed by Governor Gretchen Whitmer to serve on the State of Michigan Board 
of Social Work through 2023. Her research interests include the integration of technology in 
social work practice, education, and training. She joined the university in 2016. 

Aloha VanCamp 
vancampa@udmercy.edu  
(313) 993-2010 / Office: 311 Briggs Building 

Associate Professor of Social Work, teaches Introduction to Social Work, Critical Thinking and 
Writing, and Social Work Research Methods. She has an extensive background in mental health 
and program evaluation. 



He is a member of the National Association of Social Workers, the Association for Public Policy 
Analysis and Management, the International Public Policy Association, and the Network for 
Social Work Management. He was selected as a Policy Fellow for the Network for Social Work 
Management 2019 to 2020. Dr. Davis joined the Detroit Mercy faculty in 2020. 
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EPAS Revision Process 
The COA and the COEP are responsible for revising the EPAS. The revision takes place in 
accordance with the CSWE bylaws, which mandate that the policy statement be reviewed by COEP 
“at periodic intervals not to exceed 7 years.” CSWE’s recognition by the CHEA also requires that 
accreditors have a process whereby standards are reviewed periodically by the COA. The EPAS 
review process has taken more than 5 years, and drafts have been issued for public review and 
comment. The intent of the COA and the COEP is to solicit feedback from as many constituents as 
possible in as many ways as possible. The COA and the COEP thank the programsdt Tc 0 Tw 0 Tn9Tf/2 0 0.008 Tw ofd
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a. make ethical decisions by applying the standards of the National Association of Social Workers 
Code of Ethics, relevant laws and regulations, models for ethical decision making, of
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influences that affect social policy. Social workers understand and critique the 





2022 Educational Policy and Accreditation  Standards  13  

interactive process of social work practice with and on behalf of diverse individuals, families, 
groups, organizations, and communities. Social workers evaluate processes and outcomes to 
increase practice, policy, and service delivery effectiveness. Social workers apply anti-racist and 
anti-oppressive perspectives in evaluating outcomes. Social workers understand theories of 
human behavior and person-in-environment, as well as interprofessional conceptual frameworks, 

and critically evaluate and apply this knowledge in evaluating outcomes. w - 3 4 
 (  ) e
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Educational Policy 1.0: Program Mission 
The program mission reflects a process informed by a commitment to student attainment of the nine 
social work competencies. It is grounded in the profession’s purpose and in the core values of the 
social work profession and informed by the program’s context. 

Purpose 

The purpose of the social work profession is to promote human and community well-being. Guided 
by a person-in-environment framework, a global perspective, respect f Td
( )c08 Tw 2mT435Td
[04 0ut412 -.018 T TwCw ( )Tj
-0.0c 0.023n
-0.01 Tc6.02.008 Tw 0.21 0 T  



2022 Educational Policy and Accreditation  Standards  15  

b. The program describes how the program’s mission statement is consistent with the 
profession’s purpose and values, as described in Educational Policy 1.0. 

c. The program addresses all program options. 
 
 

1.0.2 The program’s mission statement is consistent with the program’s context. 

a. The program describes its context, including a description of its program options. 

b. The program describes how the program mission statement is consistent with the program’s 
context, as described in Educational Policy 1.0. 

c. The program addresses all program options. 



2022
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2.0.2 The program engages in specific and continuous efforts within the implicit curriculum 
related to anti-racism, diversity, equity, and inclusion. 

a. The program provides examples of its specific and continuous efforts within the implicit curriculum related 
to ADEI, as described in Educational P-12Td
[(AD)-9.3e0 0.08opMtDonal

 

a.

     d7.9 (u),
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Educational Policy 3.0: Explicit Curriculum 
The explicit curriculum is the program’s design and delivery of formal education to students, and 
it includes the curriculum design, courses, course content, and field education curriculum used for 

each of its program options. Social work education is grounded in the liberal arts and a commitment 
to anti-racism, diversity, equity, and inclusion, which together provide the intellectual basis for the 
professional curriculum and inform its design. The integration of anti-racism, diversity, equity, and 
inclusion principles across the explicit curriculum inc Tw 2.01 T.01 Tw 
1 0 Td
[on  
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Accreditation Standard 3.1: Generalist Practice 

3.1.1 The program’s generalist practice curriculum integrates the classroom and field and is 
informed by the professional practice community. 

a. The program provides a rationale for its generalist practice curriculum design. 

b. The program describes how its generalist practice curriculum integrates classroom and field. 

c. The program describes how its generalist practice curriculum is informed by the professional 
practice community. 

d. The program addresses all 
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practice, the program extends and enhances the nine social work competencies (and any 
additional competencies added by the program). 

a. The program provides its area(s) of specialized practice, as described in Educational Policy M3.2. 

b. The program provides its extended and enhanced nine social work competencies and corresponding 
behaviors (and any additional competencies added by the program) for each area of specialized 
practice. 

c. The program addresses all program options. 
 

M3.2.2 The program’s area(s) of specialized practice builds on elements of generalist practice. 

a. The program explains how each area of specialized practice, as described in Educational Policy M3.2, 
builds on the elements of generalist practice, as described in Educational Policy 3.1. 

b. The program addresses all program options. 
 

M3.2.3 The program’s specialized practice curriculum integrates classroom and field and is 
informed by the professional practice community. 

a. For each area of specialized practice, the program provides a rationale for 
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c. The program addresses all program options. 
 

3.3.3  The The field education program provides a minimum of 400 hours of field 

education for baccalaureate programs and a minimum of 900 hours of field education



2022 Educational Policy and 
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b. The program describes its process for assigning a qualified field instructor to provide supervision when 
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Educational Policy 4.0: Implicit Curriculum 
The implicit curriculum consists of the student learning experience and the program context or 
environment. The implicit curriculum includes the following elements: student development, 
admissions, advising, retention, and termination; student participation in governance; faculty; 

administrative and  
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Accreditation Standard 4.1: Student Development— Admissions; 
Advisement, Retention, and Termination; and Student Participation 

Admission 

4.1.1 The program’s admissions policies are equitable and inclusive, with particular attention to 
underrepresented as well as historically and 
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M4.1.3 The program offers advanced standing to graduates holding degrees from baccalaureate 
social work programs accredited by CSWE. The program has a policy to ensure that 
students from CSWE-    



2022 
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Faculty demonstrate sufficient 
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4.2.2 Faculty who teach social work practice courses have a master’s degree in social work from 
a CSWE-accredited program and at least two years of post-master’s social work degree 
practice experience in social work. 

a. The program identifies its social work practice courses. 

b. The program identifies the faculty who teach each social work practice course and affirms that they 
have the requisite experience and credentials. 

c. The program includes faculty and practice courses
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Administrative sufficiency includes distribution of resources across program options and program progratI(ro).96 9.6 35.( l7-o
-0.02)]TJces 
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program they administer. Institutions with accredited baccalaureate and master’s social 
work programs have a separate director appointed for each program. 

a. The program identifies the 
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M4.3.4(c) The master’s program director has sufficient assigned time for administrative oversight of 
the social work program, inclusive of all program options. It is customary for the program 
director to have, at minimum, 50% assigned time01 Tw 0.18 0 Td
 0 Td
[iioter /Type0 (lic)-7 r 0 Td
.(r)]TJ
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M4.3.5(b) The master’s field education director has a master’s degree in social work from a 
CSWE- 
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4.3.6 The program has sufficient personnel and technological support to administer the field 
education program. 

a. The program provides an organizational chart for the administration for field education. 

b. The program describes whether its resources are sufficient to administer field education, 
including: 

i.  personnel, and 

ii.  technological support. 

c. The program addresses all program 
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Educational Policy 5.0: Assessment 
Assessment is an integral component of competency-based education and continuous 
programmatic
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and specialized practice for master’s social work programs. The program assesses each 

competency, using at least two instruments, at least one of which is based in real or 
simulated demonstration of student achievement in field education. The instruments, the 
expected level of achievement for each instrument, and the expected level of 
achievement for each competency are determined by the program. Student competence 
must be assessed by program faculty or field personnel. 

a. The program submits Form AS 5.0.1(a). 

b. The plan includes: 

i.  a description of at least two instruments that assess each competency (and any additional 
competencies added by the program). At least one of the assessment instruments is based in real 
or simulated demonstration of student achievement in field education; 

ii.  how each instrument is implemented; 

iii.  when each competency is assessed; 

iv.  by whom each competency is assessed; 

v. an explanation of the expected level of student achievement, including: 

•  the expected level of achievement of each competency and for each instrument; 

•  how the program calculates student achievement for each instrument; and 

•  how the program calculates student achievement for each competency, including all instruments 
used. 

vi.  copies of all instruments used to assess the nine social work competencies (and any additional 
competencies added by the program), including assignment descriptions, scoring rubrics, and other 
relevant materials. 

c. The program addresses all program options. 
 

5.0.1(b) The program has a method of analyzing 



2022 Educational Policy and Accreditation  Standards  39  

5.0.1(c) The program has a process to formally review its assessment plan and outcomes related 
to student achievement of the nine social work competencies (and any additional 
competencies added by the program). The program makes specific changes to its explicit 
curriculum based on its outcomes, with clear links to data. 

a. The program describes the process used 
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c. The program describes the processes used to formally review its ADEI assessment outcomes. 

d. The program describes specific changes made to the implicit curriculum based on its most recent 
assessment outcomes, presented in Accreditation Standard 5.0.2(a), with clear links to the data. 

e. The program addresses all program options. 
 

5.0.3 The program monitors its program outcomes through graduation rates and at least one additional 
h 

 h

 h
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2021  
National Association of Social Workers  

Code of Ethics 
https://www.socialworkers.org/About/Ethics/Code-of-Ethics 

 
The NASW Code of Ethics is a set of standards that guide the professional conduct of social workers. The 2021 
update includes language that addresses the importance of professional self-care. Moreover, revisions to Cultural 

https://www.socialworkers.org/About/Ethics/Code-of-Ethics
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English#purpose
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English#principles
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English#standards
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https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-to-Clients
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-to-Colleagues
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-in-Practice-Settings
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-as-Professionals
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-to-the-Social-Work-Profession
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English/Social-Workers-Ethical-Responsibilities-to-the-Broader-Society
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College of Humanities, Arts & Social Sciences 

Bachelor of Social Work Program  

  Application for Admission  

Name:    Date:     
  

Permanent Home Address:             
 Street  City/State  Zip Code  
  

Dorm Bldg. Room #:    Student Number:   GPA:     

  

Cell PH #:   University Email Address:   
  

Students interested in declaring a Social Work major must: 1) complete this formal Bachelor of Social Work (BSW) 
Program Application for Admission; 2) provide unofficial college transcript(s); 3) submit one letter of reference (with 
original signature) from a current/past employer, college-level instructor, academic advisor, etc. who can attest to your 
commitment to and readiness for professional education (References from family members or personal friends are 
unacceptable); and 4) complete a typed-written, 1-2 page Personal Statement in APA format based on the items indicated 
below.  
  

1. Discuss why you wish to enter the Social Work profession.  
  

2. If you currently know, discuss what area of Social Work practice (i.e., probation, health, child welfare) appeals to you.  
  

3. Discuss if there are certain populations with whom you would like to work (ages, specific problems, social economic 
classes, racial/ethnic group), and conversely if there is a specific population(s) you are not interested in pursuing.  
  

4. Discuss why you selected the Social Work program at the University of Detroit Mercy.  
  

5. Discuss what personal/professional obligations you have, if any that might potentially interfere with your education and 
ability to be academically successful.  
  

6. Discuss in what way you think you would make a good Social Worker.  
  

7. Indicate if you have ever been convicted of a felony, and if so, include a copy of your final Disposition Paperwork. In your 
Personal Statement explain the circumstances of the charge, what you learned as a result of this experience, and how your 
life is different today.  
  


